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KAUNGA GRAMYA BANK 
(Sponsored by UCO Bank) 

NOTIFICATION 

Cuttack, 29th August, 2007 

1. Short title, Commencement and application. —Existing Reg. 1 (ii) of Kalinga Gramya Bank (Officers and Employ¬ 
ees) Service Regulations, 2006 will be read as under:— 

“1. (h) These regulations will be treated to have come into force from the date of amalgamation of Cuttack 
Gramya Bank and Balasore Gramya Bank i.e. 02-01-2006.” 

2. i Existing Reg. 60 of Kalinga Gramya Bank (Officers & Employees) Service Regulations, 2006 is to be read as under. 

I “60. Sick Leave. —(1) “The sick leave/medical leave account of every officer or employee shall be credited with 
sick medical leave in one instalment of 30 days on the first day of January of every calendar year. 

(2) Till the “appointed dale” an officer or employee eligible for 20 days of sick/'medical leave for each completed 
year of service. Such leave can be accumulated up to 180 days. 
i(3) : Ffbm the “appointed date” an officer or employee eligible for 30 days of sick leave for each completed year 
' of service subject to maximum of 18 months during the entire service. Such leave can be accumulated upto 540 
! days during the entire service and may be availed of only on production of medical certificate by a medical 
practitioner acceptable to the bank or at the bank’s discretion nominated by it at its cost: 
i Provided that sick leave/medical leave can be accumulated during his' entire service subject to the following 
conditions : 

i(4) An officer or employee shall be eligible to receive one month’s full emoluments, during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him twice the amount of such period on full emoluments being debited 
against his sick/medical leave account. 

(i) Sick/medical leave may be granted on pro-rata basis during the first year of service. 

(ii) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty.” 

3. Existing Reg. 63 of Kalinga Gramya Bank (Officers & Employees) Service Regulations, 2006 will be read as under 

' “63. Malemity Leave/Paternity Leave.— 

(i) Leave upto a period of 6 months at a time may be granted by way of maternity leave including in respect 
of post-natal period or at the time of miscarriage or abortion or abortion or medical termination of pregnancy, 
so however, that not more than 12 months of such leave shall be available during the entire period of service of 
a female officer or employee. 

!(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable 
to the Bank. 

(iii) Officcr./Employees may be granted 15 days paternity leave, twice in entire service period.” 

For Kalinga Gramya Bank 
Sd/- Illegible 
(Chairman) 
[AD VI’ llI/lV./Exty./92-H'07] 
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